











WE CONTINUOQUSLY TAKE MEASURES TO REDUCE OUR ENVIRONMENTAL FOOTPRINT

We consume natural resources sustainably in accordance with Olvi
Group’s quidelines and seek to reduce our environmental footprint
and increase our resource efficiency. We want to ensure that the
environmentis takeninto considerationin OlviGroup’s business andits
development in line with the principles of sustainable development.

We address climate change adaptation and mitigation in our
operations. In addition to emissions reductions, the sustainable
use of water, the promotion of resource efficiency and the circular
economy, energy solutions and biodiversity play a key role in our
operations. All employees help Olvi Group improve its performance
in environmental issues by complying with the Group’s quidelines.

FURTHER INFORMATION:

« Environmental policy

THIS IS HOW WE ACT

- We seek to increase the amount of recycled material in our packaging, among other solutions.
- We recycle all material fractions generated.

- We optimise the consumption of energy and water.



WE DISCUSS ALL SUSPICIONS OF UNETHICAL BEHAVIOUROR REPORT THEM THROUGH
THE WHISTLEBLOWING CHANNEL

Olvi Group has a Whistleblowing channel for all stakeholders. Olvi Group employees are
obliged to report any illegal or unethical activities they become aware of, primarily
to their line manager or another supervisor in the personnel or legal department. If
this does not feel appropriate, issues can also be reported anonymously through the
Whistleblowing channel.

The reports are processed carefully and in confidence, coordinated by the persons
responsibleinOlviGroupandusingtheinformationandexpertise of otherstoinvestigate
the issues if necessary. We will always inform the notifier of the completed review
and take any necessary measures. Further information on the safe and independent
Whistleblowing channel is available on the website of Olvi Group.

FURTHER INFORMATION:
« Anti-corruption policy
« Whistleblowing gquidelines
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WHAT DO WE EXPECT
FROM OUR EMPLOYEES?

« Read, understand and follow
the Code of Conduct
- Make ethical decisions in daily activities

« Treat everyone with respect

« Take action when required -
discuss and report
according to the situation

« Ask for advice if you do not know

what to do

IANC

WHAT DO WE EXPECT
FROM OUR MANAGEMENT?

« Lead by example and help your team
do the same

« Make sure that your team is aware
of the Code of Conduct and other
policies

« Communicate the Code of Conduct
and other policies reqularly and provide
support for activities that are
in compliance

- |S EVERYONE'S RESPONSI.

SILITY

IF YOU DO NOT KNOW
WHAT TO DO

Consider the following in situations where

you do not know what to do:

« Lawfulness

« Compliance with Olvi Group’s values

« Compliance with the Code of Conduct,
policies, quidelines and practices

- Impact on reputation

Do not hesitate to talk to or ask help
from your supervisor or the personnel
or legal department.
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